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"° Thrs qualltatlve research used reerxwe thematlc anaIy5|s W|th Tt Cha“enges (m,grat,on celated, fatire - a

results presented using Kaufman’s self-actualisation model?. MDW work, human rights)
. Mental health (distress, wellbeing)

* We found that MDWs are often focused on basic security needs, i TenE aaih e With Droblemis
demonstrate strength and resilience in response to challenges, but managing emotions, avoiding the
. " blems & emotions, future-focused
have limited opportunities for growth. e dtas e e o)

RESULTS — SECURITY & GROWTH

“With Ma’am we talk a lot, like friends or
maybe mother and daughter... Ma’am
loves me and lately | love her too”

* Feeling accepted by employers

“When you see them happy and
satisfied and coming back... and say
I’'m in a good situation now, thank you “I cry there, and after | write

for your stories... oh it’s the best...” = everything, | feel much

_ | | better. Th | throw.”
~|* Self-development & educational courses - ' EXPLO RATION == s rw
~ |* Feeling empowered to help other MDWs | | _

“I apply here to be a domestic helper, now |
have a chance to study... | will start
Culinary School, twice a month.....Maybe
after 2 years, I’'ll be working in Canada.”

 Rarely achieved as MDW

* Linked to hope to achieve future goals & aspirations

.

 Able to use coping strategies
| Awareness of own strengths
Proud of resilience in surviving tough times

e

“Homesickness is like
having a mind that is trying

o make your day twisted S SELF-ESTEEM Reating book alms me
- : eaaing ook caims me aown

e Disconnection from home & families and not think too much about

mitigated by phone access CO N N ECTI O N == = how difficult work is”

* Social connections supported by rest days
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=— o ”utlhave friends here so | == _ SAFETY . SIS

“You feel so down, you feel so sad and
then in the morning you wake up...
you have to stand up and work, =
because you are here for work”

it helps me”

e
. = LR

“It’s not easy, then you’re sending * |nsufficient food, water, and rest

me back without saving any money. <+ Abuse; withholding medical care; threats to send home i
| So, | just keep quiet and finish the * Threat to personal welfare, job security & future well-being “They give me food in one
e — contract. It’s so stressful.” L S - - = week only three days”
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* Publicand employer psychoeducation programs to increase ~could not partchpate in our study as they have no access to phones or
_awareness of the importance of supporting MDWS’ wellbeing, witha  rest days T - |
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