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Research Aims = BMRS

« To adapt, develop & validate scales of role
conflict, stressors and coping strategies specific
for farmers and farming families of Australia

« To Investigate farmers & farming families:
— Farming working environment
— Well-being & life satisfaction
— Personality & values
— Stressors
— Coping Strategies
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Projected Outcomes = QNIVERSITY

Help identify and communicate effective means of
surviving stressors

Benefits of lifestyle — encourage new entrants to industry

Identify successful strategies of working with family and
managing w-f-c to use as recommendations for other
Australian Farming Families (FF)

|dentify predictive factors of risk of suicide or decreased
mental health status

— High suicide rates

Bring issues to the public eye and government
— Raise awareness of needs of the Australian FF
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AUSTRALIA 1970~2010
Step 1
— Literature Review
Q Semi-Structured Interviews
|_
<C
D= Step 2
I 2
= L Item Generation
D)
L
0 Step 3
a
Item Reduction
Expert Panel Review
Step 4
Questionnaire Formatting
Step 5
Pilot Study
CURRENT Step 6
POSITION

Validity Study

Step 7
Reliability Study
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Why this research? = T

Findings from previous research

— Unigue work-home interface; no culturally-specific
measures for Australian farmers and farming families

Limited research

— lI;Qe_: Impact of domain conflict on farming families well-
eing

New stressors and challenges

— Climate change, decrease in N of farming families

Health status of farming population

— High suicide risk, lower diagnostic rates

Valuable industry to Australian economy

—e.g. GFC
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Today’s Focus = UNIVEITY 40

* Despite the Increase in number of
challenges present in the primary industry,
a number of farming families continue to

persevere.......... Why?

— What drives them to continue - what keeps
them on the farm?

— What do you need to survive in this industry?
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Sample

Age

Location

Years Farming

Product Type

Intergenerational Farm

External Employment

31 Interviews
53 Participants
(M=28, F=25)

M= 50.44
F=49.33

84.9% Queensland

M =27.6 years
F=24.4 years

Cattle (58%)
Sugar Cane (34%)
Horticulture (23%)

Cropping (23%)

Currently (53%)
Previously (5.3%)

M =25%
F=20%
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1. Participants were recruited
through Investigators
attendance at field days,
rodeos, festivals,
advertisements, and media
coverage.

v

2. Target sample was all
farming types, all produce
types, and primarily
Queensland and South-Eastern
Australians.

v

3. Investigator and participants
determined appropriate time
and date for interview.

4. Interviews were conducted in
person, with the Investigator
travelling to farm locations, or
over the phone. Participant
locations ranged in QId from
Far North, North-West, South-
West, and the South-East and in
NSW the North Coast and
Central Tablelands.

\ {

5. Interviews on average were
73 minutes in duration.
Interview transcription

averaged 3 hours and 40
minutes in duration.

6. A combination of grounded
and content analysis,
specifically relational analysis,
was used using NVIVO 8. Items
were sorted into predefined
major categories though
subcategories were generated
purely on findings from
interview content.

v

7. ltems were then assessed for
degree of commonality
amongst farming families and
then were assessed for gender
differences.
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Implications = RIS

« Understanding why people farm, why Iits
Important to them, and what they value may
help:

— Program implementation/health promotion
— Implementing policy change
 Bridging the gap between farmers and policy-makers

— ldentifying at-risk groups for poor mental health and
well-being

— Succession planning

« Understanding what skills and values contribute
to a successful farmer may help
— Retain people within the industry
— Assist in training and educational programs
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 Item pool of N=519 reduced to N=95 items

« Reduced through quantitative and qualitative
methods

— Item reduction study, expert panel review, pilot study

« Measures generated:
— Farming Family (FF) Stressor Scale (N=29)
— FF Coping Scale (N=25)
— FF Role Impact Scale (N=18)
— FF Buffer Scale (N=12)
— Intergenerational Farming Impact Scale (N=11)
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Item pool of N=519 reduced to N=95 items
Validity study In progress

— Farm stress and role interference significantly
predicts psychological distress, burnout, and
dissatisfaction with life

— Level of Commitment & Identification relates
to level of coping

— Coping is related to satisfaction with life

— Well-structured intergenerational farming
families are less likely to experience role
impact/conflict
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