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Articles and research notes should also be accompanied by an abstract of 100-150 words and
a brief autobiographical note. The abstract and the note should be typed on separate pages.

Copy for the final version of the Journal will be prepared using Microsoft Word and so 3% inch disks
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References cited in the text should be listed alphabetically, by author, and for each author by year
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The Open University Business School, Walton Hall, Milton Keynes, MK7 6AA.
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The aims of this journal are to promote the understanding of
human resource management, provide an international forum for
discussion and debate and to stress the critical importance of
human resource management to a wide range of economic,
political and social concerns. It covers such subjects as the
relationship between business strategy and the management of
human resources; the role of the personnel function; the design
of organisations, work and jobs; human resource planning;
recruitment and selection; motivation and reward; training
and development; management development; discipline;
performance management; health and safety; participation
and involvement; and management-trade union relations. It
endeavours to meet the need for more lnowledge, on the part of
researchers, trainers, teachers, policymakers and practitioners, in
an area traditionally dominated by the prescriptive approach.



