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area representing unemployed who meet the screening device standard but not the
productivity standard

ability

average ability of subsidy entitled unemployed

maximum ability

minimum ability

area representing unemployed who meet the productivity standard but not the
screening device standard

cost of carrying out an assessment

area representing unmemployed who meet both the productivity and the screening
device standard

periodical cost of foregone productivity

area representing unemployed who neither meet the productivity standard nor the
screening device standard

cost to upgrade the productivity level of the most able applicant with a single
productivity unit

employment

cost of activating the cheapest recruitment channel

hiring costs

firm

job seeker

labour supply

labour demand

arrival rate of job seekers

productivity

minimum productivity to be productive on the job

minimum productivity level to be entitled t¢ a training subsidy
participation profit

minimum productivity to be considered for a job

maximum productivity to be entitled to a training subsidy
maximum avatlable productivity within an unemployment cohort
minimum avatlable productivity within an unemployment cohort
recruitment channel

recruitmen! costs

total size of the unemployment pool

schooling costs

unemployment duration

first cohort of unemployed which contains unemployed whose productivity has
depreciated below the productivity standard

first cohort of unemployed which no longer contains unemploved who meet the
productivity standard

screening device standard set by the firm

first unemployment cohort to be subsidy entitied

last unemployment cohort to be subsidy entitled

unemployment rate

unemployment outcome
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v vacancy rate

w wage

Greek ulphabet

a probability 10 accidentally cause deadweight loss when pursuing the optimal hiring
strafegy

b average number of assessments needed 1o find an applicant who meets the productivity
standard

8 productivity discount factor

€ wage / training subsidy

oy mark-up on costs &, for training individuals having ability levels below the maximum
ability level

il productivity discrepancy between the productivity standard and the job seeker’s
productivity

n units of schooling costs needed to upgrade productivity to the productivity standard

) average number of appiicants needed before a second arrives who mesats the
productivity standard

P number of periods needed io filt the vacancy

K distribution function of productivity over a cohort of unemployed

A job separation rate

i mean

3] labour market tightness

p productivity depreciation rate

G standard deviation

v average number of periods between two applicanis

£ mark-up on the costs of the cheapest recruitment channel of using a different

recruitment channel
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